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Employment Pattern of Middle-aged to Senior Citizen 
Workers and the Prospective Occupations Available to Them 
Young-sun Ra․Sang-jun Lee 
The rapid ageing of the population is a global phenomenon. With a decline in 
fertility, the labor force participation rate of older workers has declined markedly. 
In addition the quality of employment for middle-aged and older workers has 
deteriorated. 
This study is designed to identify the stylized facts of employment patterns of 
middle-aged to senior workers and the vocational competency development needs 
for job transfer and re-employment after early-retirement or layoffs. The nationwide 
questionnaire survey was conducted among those aged 45 and above (3,385 persons). 
Raw data of Economical Activity Population by the National Statistical Office was 
analyzed. We selected 39 prospective occupation lists from O-Net & Know 
information system through several expert consultations and meetings. 
Findings 
The labor force participation rate rapidly declines for those workers aged 50 and 
above. This suggests that the retirement age from the Korean labor market starts 
at 50. 
In terms of industry and job status employment patterns of middle to older-aged 
workers, it mainly depends on their educational attainment. Those with higher level 
education were more represented among professional and higher paying jobs. On 
the other hand, those with a lower level of education were more represented among 
unskilled jobs.
Mostly, workers made the transition to small business employers or self-employed 
status after reaching 50. High school graduates were more likely to return to 
part-time jobs after a failure in their own business. 
The employment pattern of the middle to older-aged workers aged 45 and above 
was classified into 4 types; employment-retention, re-employment, durable 
self-employed, and recurrent self-employed. The amount and percentage of durable 
self-employed was more dominant after the age of 60.  
Vocational competency development needs for the middle to older-aged depends 
on these 4 employment types. Vocational competency development for the 
employment-retention type needs to be provided as career development or a stepwise 
career-transfer program among the same kind of jobs. Vocational competency 
development for the re-employment type needs to be provided as a stepwise 
career-transfer (such as part-time jobs or returning into the same business though 
lower-status). Vocational competence development for the durable self-employed 
type needs to be provided as upgrade to their own business management. Vocational 
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competency development for there current self-employed type needs to be provided 
as aid in developing new skills. 
Prospective Occupations for the Middle to Older-aged Population
The concept of prospective occupation is very ambiguous and critical. 
Nevertheless, this research selected 39 prospective occupations for middle to 
older-aged workers by using the following method: 1) using information from 'O-net' 
data-set of America and 'Know' data-set of Korea; 2) considering the changes in 
physical ability with ageing; and 3) excluding self-employed jobs that need high 
funding. 
∙ Social service sector: local social counsel, environmental compliance inspectors, 
social and community service managers etc. 
∙ Educational service sector: kindergarten assistant teachers, history teachers or 
interpretation, quasi-librarians, etc. 
∙ Travel & information sector: local tour guides and escorts, concierges, 
interpreters and translators, park naturalists, etc. 
∙ Driving service sector: school bus and shuttle bus drivers, parking lot attendants 
∙ Food Service sector: bakers, bread and pastries, waiters and waitresses 
∙ Health & Care sector: medical equipment preparers, child care workers , 
personal and home care aides 
∙ Finance & accounting service sector : loan counselors, cashiers, insurance 
counselors 
∙ Sales sector: IT sales engineer, medical salesman, tele-marketers 
∙ Computer sector: computer hard wear consultants, small DB administration 
∙ Other: built-in electronic product installers or repairs, oil or gas service 
